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UNION EMPLOYEES

YOUR BENEFITS DESCRIPTION PER PAY CONTRIBUTIONS/AMOUNTS

Medical & 
Prescription 

Coverage

Purem allows you to choose from three medical PPO’s 
offered through Blue Cross Blue Shield. When you elect 
medical coverage you also receive prescription drug 
coverage through Express Scripts.

Pharmacy
With Express Scripts, you have access to a wide network of 
pharmacies in the National Network and are offered Home 
Delivery and Specialty Medications.

-

Health Savings 
Account

Managed by Fidelity, your HSA is a type of personal savings 
account you can set up to pay certain health care costs. 
It allows you to put money away and withdraw it tax-
free for qualified healthcare expenses, like deductibles, 
copayments, coinsurance, and more.

Employer HSA contribution:  
$500 single; $1,000 Family 

(prorated for new hires)

Dental With the Delta Dental POS (Point-of-Service) plan, you have 
the freedom to visit any dentist you choose.

Vision
EyeMed has a large provider network — Pearle Vision, 
Target, and Lenscrafters are in-network. There are also 
individual practitioners.

Flexible Spending 
Account

Your FSA allows you to use your pre-tax dollars to pay for 
healthcare and dependent care expenses. Deduct dollars 
from your paycheck and put them into an account protected 
from federal taxes, FICA taxes, and in most cases, state 
income taxes. 

-

Purem is committed to providing our employees with a benefits program that is both comprehensive and 
competitive. Our benefits program offers health care, dental and vision coverage, as well as financial security to 
our employees and their families. Employees working 30 hours or more per week are eligible for benefits at Purem.

Bronze Plan
•	 Single: $16.08  •	 Two Person: $37.08   •	 Family: $48.26   
Silver Plan
•	 Single: $21.56 •	 Two Person: $49.73 •	 Family: $64.73

Gold Plan
•	 Single: $29.41 •	 Two Person: $68.04 •	 Family: $88.29

•	 Single: $1.71 •	 Two Person: $3.25 •	 Family: $6.36

•	 Single: $1.23 •	 Two Person: $2.34 •	 Family: $3.44

*Spousal surcharge may apply



YOUR BENEFITS DESCRIPTION PER PAY CONTRIBUTIONS/AMOUNTS

Basic Life / AD&D
Insured by Guardian, eligible employees will receive an 
employer paid Basic Life / AD&D benefit equal to 2x your 
annual earnings up to a maximum of $350,000. 

-

Voluntary Life Employees have the option of purchasing additional Life 
Insurance for yourself, your spouse and dependent children. 

•	 Employee: $10,000 increments up to $500,000 
(guarantee issue amount $200,000)

•	 Spouse to age 70: $5,000 increments up to $250,000 
but cannot exceed 50% of employee benefit (guarantee 
issue amount $50,000)

•	 Children age 14 days to 26 years old: $1,000 increments 
up to $10,000

*Age-based benefit reductions apply to employee and 
spouse benefits at age 65 & age 70.

Short-Term 
Disability

Short-Term Disability pays you a portion of your income up 
to 24 weeks when you are unable to work due to a non-work 
related illness or injury.

•	 Core Benefit: At no cost to you and pays you a benefit 
equal to 60% of your earnings up to a weekly benefit 
of $750.

•	 Buy-Up Benefit: You may purchase additional disability 
insurance and increase your benefit to 70% of your 
earnings up to a weekly benefit of $2,000.

Long-Term 
Disability

Long-Term Disability protects you in the event you are 
disabled beyond 180 days.

•	 Core Benefit: At no cost to you and pays you a benefit 
equal to 60% of your earnings up to a monthly benefit 
of $5,000.

•	 Buy-Up Benefit: You may purchase additional disability 
insurance and increase your benefit to 70% of your 
earnings up to a monthly benefit of $7,500.

401(k)

Administered by Fidelity Investments, your 401(k) offers 
both a pre-tax and Roth option. New employees will 
automatically be enrolled at a deferral rate of 4% of their 
wages. The Automatic Increase Program (AIP) is for any 
employee not deferring at least 10% of their pay. With AIP 
your contribution percentage will be automatically increased 
by 1% annually until you reach 10% to help you get closer 
to your savings goal. 4% company match and no vesting 
schedule once eligible to participate.

-

Paid Time Off 
(PTO)

13 paid holidays and PTO awarded  
based on length of service.

Employee 
Assistance 

Program

WorkLifeMatters provides support and guidance for matters 
that range from personal issues you are facing to providing 
information on everyday topics that affect your life.

-

Perks

PerkSpot: a free, one-stop-shop for exclusive discounts at 
national and local merchants including food, electronics, 
health & wellness, entertainment, travel and more. 

LifeMart: Get access to discounts on apparel, car rentals, 
electronics, food and groceries, insurance, theme parks, 
travel, and more.

AffiliateRewards: An exclusive supplier discount is available 
to all eligible employees working on FCA vehicles.

-

Month Of Hire PTO Days/Hours Month Of Hire PTO Days/Hours
January 5 days / 40 hours July 2 days / 16 hours

February 4.5 days / 36 hours August 1.5 days / 12 hours

March 4 days / 32 hours September 1 day / 8 hours
April 3.5 days / 28 hours October .5 day / 4 hours
May 3 days / 24 hours November 0 days / 0 hours
June 2.5 days / 20 hours December 0 days / 0 hours

•	 2-3 Years: 10 Days (80 Hours)
•	 4-6 Years: 15 Days (120 Hours)
•	 7-9 Years: 17 Days (136 Hours)

•	 10-19 Years: 20 Days (160 Hours)
•	 20+ Years: 25 Days (200 Hours)

•	 Year 1:


